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MERCY Malaysia

*« MERCY Malaysia is a non-
profit organisation focusing
on providing medical relief
and sustainable health
related development for
vulnerable communities

* MERCY Malaysia works with
stakeholders to reduce
disaster risk and practices
Total Disaster Risk
Management (TDRM)

* We have worked directly in
15 countries from as far
West as Darfur and east as
North Korea
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ASIAN DISASTER REDUCTION &
RESPONSE NETWORK (ADRRN)

 Established in 2002, ADRRN is an active
network of 34 national NGOs based in
Asia
ADRRN promotes collaboration, capacity
sharing and enhancement to promote
community resilience in Asia
MERCY Malaysia is the Secretariat of
ADRRN

%

The Value of NGO Networks

NGO networks are invaluable in the Asia-Pacific region
as it promotes the sharing of expertise while capturing
local knowledge and practices.

The solidarity among Asian NGOs especially post crisis
and in the preparedness programs for vulnerable
communities have been well demonstrated

Building community resilience through the
implementation of CBDM through NGOs and networks
ensures that the community has a central role in long
term and short term disaster management.
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SUSTAINABILITY of projects through TDRM approach
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RUNNING MERCY MALAYSIA

Creating a Charter
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*MERCY Malaysia has achieved more than 100% growth  in funding and
relief support since year 2000

MERCY Malaysia’s Core Values

We focus on rapid medical response for the
assistance of communities affected by disasters

We strive to ensure that the communities we work
with are left less vulnerable than when we found
them

We recognise the value of working with partners and
volunteers

We provide an opportunity for individuals to serve
the humanitarian cause upholding our humanitarian
accountability framework

We hold ourselves accountable to our donors and
beneficiaries
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Commitment
to Objectives

Integrating
Values

©People In Aid 2009

This presentation contains material from a People In Aid conference and is provided for information only and does not
constitute advice. Neither the speakers nor People In Aid accepts any responsibility for how you use the information and
strongly recommends seeking suitable (legal) advice before implementing employment policy, as there may be specific
legal implications in the countries in which you operate. The handouts may be photocopied for non-commercial use, citing
People In Aid and the speaker as the source. If further information is required, please contact info@peopleinaid.org




©People In Aid 2009

This presentation contains material from a People In Aid conference and is provided for information only and does not
constitute advice. Neither the speakers nor People In Aid accepts any responsibility for how you use the information and
strongly recommends seeking suitable (legal) advice before implementing employment policy, as there may be specific
legal implications in the countries in which you operate. The handouts may be photocopied for non-commercial use, citing
People In Aid and the speaker as the source. If further information is required, please contact info@peopleinaid.org




©People In Aid 2009

This presentation contains material from a People In Aid conference and is provided for information only and does not
constitute advice. Neither the speakers nor People In Aid accepts any responsibility for how you use the information and
strongly recommends seeking suitable (legal) advice before implementing employment policy, as there may be specific
legal implications in the countries in which you operate. The handouts may be photocopied for non-commercial use, citing
People In Aid and the speaker as the source. If further information is required, please contact info@peopleinaid.org




©People In Aid 2009

This presentation contains material from a People In Aid conference and is provided for information only and does not
constitute advice. Neither the speakers nor People In Aid accepts any responsibility for how you use the information and
strongly recommends seeking suitable (legal) advice before implementing employment policy, as there may be specific
legal implications in the countries in which you operate. The handouts may be photocopied for non-commercial use, citing
People In Aid and the speaker as the source. If further information is required, please contact info@peopleinaid.org




©People In Aid 2009

This presentation contains material from a People In Aid conference and is provided for information only and does not
constitute advice. Neither the speakers nor People In Aid accepts any responsibility for how you use the information and
strongly recommends seeking suitable (legal) advice before implementing employment policy, as there may be specific
legal implications in the countries in which you operate. The handouts may be photocopied for non-commercial use, citing
People In Aid and the speaker as the source. If further information is required, please contact info@peopleinaid.org




